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The Human Side 
of Management 


Coming in ’82 
Managing Human Forces 
in Organizations 
Madeline E. Heilman, New York 
University, and Harvey A. Hornstein, 
Columbia University 
The focus is on a select group of daily 
problems confronting managers. The 
authors explore social and psycholog- 
ical forces which influence both a par- 


ticular problem and managerial at- 
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Perspectives on Personnel/Human 
Resource Management, 
Revised Edition 
Herbert G. Heneman III and Donald P. 
Schwab, both of the University of 
Wisconsin-Madison (editors) 

This readings text aims at explaining 
basic issues in personnel/human re- 
source management and _ illustrating 
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this edition. Paperbound 


When requesting examination copies 
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PH.D. AND ED.D. 
PROGRAMS 


FOR TRE 
VE PROFESSIONAL 


Walden University offers individ- 

uals with full-time commitments 

an opportunity to complete a high 
quality program, which offers: 

* Distinguished Faculty 
Dynamic Program 
Time-Tailored — Start Now 
Possible Completion in one or 
more years consisting of July 
residency and two or more 
guided research semesters. 

* Personalized one to one 
guidance. 

* Eastern and Western Summer 
Campuses. 

Prerequisites: Advanced yraduate work 

and/or the equivalent in life experi- 

ence, pilus three years professional 
experience. 

Approved by the Supt. of Public In- 

struction of the State of California 

as an institution whose “Curriculum is 
consistent in quality with curriculua 
offered by established universities,’’ 
and licensed by Florida State Board of 
Independent Colleges and Universities. 


For further information write to: 
WALDEN UNIVERSITY, DEPT.T 
801 Anchor Rd. Dr. 591 Camino de la Reina, +814 
Naples, Fla. 33940 San Diego, Calif. 92108 
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CAUGHT IN THE 
PRODUCTIVITY CRISIS? 


ESF’s IDLS Kit is a self-paced 
TRAIN-THE-TRAINER instructional 
development package. 


Written by Drs. Peter and Mary 
Esseff, the Kit was cited as most 
frequentiy used by the curriculum 
developers surveyed (reported in 
Journal of Instructional Develop- 
ment, Winter, 1979/80). 

ESF’s IDLS (INSTRUCTIONAL 
DEVELOPMENT LEARNING SYS- 
TEM) Kit has been used successfully 
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® DESIGN 
® DEVELOP 
® VALIDATE programs. 


Presented in a self-instructional 
format, topics include: 


® Task Analysis 
® Criterion-Referenced Testing 
®@ Learning Hierarchies 
© Selecting Strategies, Media, 
and Materials 
Developing Materials 
® Validation Techniques 
O Sound-Slide IDLS Kit: $295. 
0 Workbooks: $24.95 


EDUCATIONAL SYSTEMS 
FOR THE FUTURE® 
5412 Chatterbird Place 
Columbia, Md. 21045 
® (301) 997-1290; 982-1577 
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Self-Designed 
Independent 
Study 


The independent scholar, working off- 
campus for a B.A. or M.A. from the Goddard 
Programs at Vermont College, receives 
close support and thoughtful criticism from 
a faculty supervisor. The study itself reflects 
the needs, interests, and aspirations of the 
student; faculty assist in the design but the 
final study plan is the student’s. Plans are 
frequently transdisciplinary, integrating the- 
ory with practice in ways that draw crea- 
tively on resources in the student’s own 
community. Work is evaluated jointly by 
student and faculty member, not graded. 

B.A. Students, in our Adult Degree Pro- 
gram, come for 12-day residencies each six 
month semester to take short courses and 
plan studies; semesters begin several times 
during the year. M.A. Students, in the Grad- 
uate Program, have no residence require- 
ment. Each works with an individually ap- 
pointed consultant-tutor in the student's 
own community. 

The Goddard Programs — ADP, Grad- 
uate, and MFA Writing — now are located at 
fully accredited Vermont College. Financial 
aid available. Equal opportunity admissions 

Write or call specifying program interest: Admis- 
sions Office, Box TD12, Goddard Programs, Ver- 
mont College, Montpelier VT 05602. 802-229-0522 


The Goddard Programs 
at Vermont College 
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NTL Institute’s 
34th Year 


PROGRAMS IN: 
HUMAN RESOURCE 
DEVELOPMENT 
MANAGEMENT/EXECUTIVE 
DEVELOPMENT 
SKILLS TRAINING 
CONSULTATION AND O D 


DESIGNED FOR: 
MANAGERS 
ADMINISTRATORS 
TRAINERS 
CHANGE AGENTS 
YOU 


Send for brochure and all details. 


INSTITUTE 


1501 Wilson Boulevard 
Dept. FF 
Post Box 9155, Rosslyn Station 
Arlington, Virginia 22209 
703/527-1500 
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e Quality Control Engineering 
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programs 





ore” off-therack’” Be 
not tailored for you. 





A custom service may cost 
more, but it’s worth it. 
PsychoPragmatics custom 
designs training that's 
a perfect fit for your business. 


ASSESSMENT 
TRAINING 
EVALUATION 


assures that your trainees are 
“dressed” for success. 





PsychoPragmatics 
specialists in 
human resource development 
28 Mine Street 
Flemington, NJ 08822 
201 - 788 - 5554 











Circle No. 163 on Reader Servic 


Training and Development Journal, pechanior I 981 — 107 











Write Clearly, 
Persuasively - 
Easily! 


Effective Written 
Communication for 
Executives 











Here’s how to take the least 
time, and the fewest words, 
to put your message across 
clearly and powerfully. 
This intensive 1-day hands-on 
workshop shows you how to 
get results from proposals, 
reports, letters, memos, and 
instructions. Critical informa- 
tion for executives who must 
make their point directly, per- 
suasively, effectively. 


For further information on 
this in-company program, 
call Gail Tycer at 503-292-9681 


Gail Tycer 

Communication Seminars 

P.O. Box 25029 Portland, Oregon 97225 
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DOUBLING! 
IDEA 
POWER 


STIMULATE IDEAS!! 


IN THE 80's 
A packaged training program in Creative 
Problem-Solving & Decision- 
Making for Managers, Supervisors, 
Educators and others. 


You can help your People break loose! 
Stimulate fresh ideas! Solve all kinds of 
problems creatively! 


All types of organizations have successfully 
conducted 6 to 12 hour work-shops using 
the kits. Can be used independently or as 
a part of other management programs. 


Kit Includes: Comprehensive Leader's 
Guide, 10 Workbooks, 10 Creative Process 
Booklets, 3 Color Filmstrips (or Slides), 4 
Audio Cassettes. $300 (filmstrips) $360 
(Slides) $15 Preview (filmstrip version). 


j WRITE OR CALL FOR BROCHURE 
a =AND/OR PREVIEW. 


IDEA DEVELOPMENT ASSOC 
PO. Box 167 
Palo Alto, Calif. 94302 
(415) 329-8051 
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